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There were 32 scholurs in the 1991 Special Swnmer Stadent Program, which has goals of
providing enyployment opporiuinies for locad teciwcal stadents and enhancing the technical
self-sufficiency of the plant. The Mestorship Program was alvo faanched in early fuly with
individuad " yet-avguainied  uncheons conducted benveen mentor ard mentee. The stiedenty
i the program included {frens row) Dominie MeKinfey, Anpie Brown, Dana Tackeit, Jen

sidfer Aoy, Kimberly Creseans, Rachead Lewsen, Micheel Boany, (second row) Kelly Wielle,

“These are not debates, We go and we
sit und we Histen, " DOE official Howard
Canter told a group of employees at Y-12
the day before the Aagust 28-29 Oak Ridge
public scoping mecting held in connection
with the plan (o reconfigure the nuclear
weiapons complex, known popularty as
SComplex 2107

Canter, DOE Deputy Assistant Secrelary
for Recoofiguration. described 10 eme
plovees the purpose of the scoping meet-
ings. how they fil into the process of orderly
decision-making, and the concept of recon-
figuration. Canter represented DOE at the
two-day meeting,

The Oak Radge mceting was Lhe lasi of

15 to be conducied across the country 0
cnable DOE 1o solicit comments {rom the
public as it determines the scope of the Pro-
grammatic Environmental Tmpact State-
ment (PEIS) reguired under the Nabonal
Environmental Pohicy Act for reaching a
decision on reconfiguration. More than 350

people spoke at the meeling

¢, which in-

volved concurrent sessions at the Pollard

Aundiorium and the American Museum of

Science and FEnergy.

“Part of the process (ol preparing the
PEIS) s receiving public comments,” Can-
ter said. ““The purpose is 10 help us iden-
tify what the issues are that shouid be ad-
dressed. ™

Cak Fadge and Tour other sites — Idaho
Nationul Engineering Laboratory, Idaho
Falls, Idaho; the Hanford Site, Richland,
Wash.; the Pantex Plant, Amaritio, Tex.,
and the Savannzh River Sile, Atken, 5.

s

Students of Sununer "9

— are being considerad {or the proposed
refocation of some funclions i the nuclear
weapons complesx,

Canter said a draft Enviroamental Tmpact
Statement (B18) will be issued in November
1992, followed by a five-and-a-half-month
peniad Tor public comment and hearings,
TUWe must incorporate all of the comments
we receive or explain why we have not in-
corporated them, ™ he said. The finad EIS
will be issued inJune 1993 with a Record

EIA predictions

Following this year’s lackluster growth
in demand for almoest all forms of encrey,
the BEnergy Information Administration
(EIA)Y announced oday that U8 energy
demand will begin 1o pick up in 1997 based
on assumptions of an economic recovery
and a return to normal weather next year,

The expected downturn in petroleum de-
mand and the lite or no growth expected
in natural gas, electricity, and coal demand
this year is atlributed primarily 10 the eco-
nonie recession and milder-than-normal
weuther. According 1o BEIA™S quarterly re-
port, Short-Term Fnergy Outleok, as the
0wl

economy beging 1o recoverin 199
demand for these fuels,

U5, petroleun demand is expected (o in-
crease anywhere from 1.6 pereent to 2.8
pereent in 1992, assuiming crude oil prices
remain i the $16 - o $22 per barrel range.
in ETA S mid-case scenario of $20 per bar-
ref for imported crude oil, natural gas and

ergy needs to incre

Altison Jenking, Ciney Charles, Siephanie Malone, Melissa Mains, Marla Smidh, Stephanie
Baitde, fdveia Hamrick, Lori Lipsoomb, Sharon Williams (Martin Mariena advisory, Sean
Highee  Michele Barde, {third row) Rich Gill, Rex Leist, Thad Sherwood, Jim Yerian, Roger
Zimnerinast, Dave Midan, Melissu Cooper. Mike Napierkowski, Rebecca Schuhz, Moark
Witlicons, Anthenyy Newkirk, Kew Milar, Jow Wilbnrn and Evic Mervidith, New prctared were
Kristi Brafford, Marsho MoRoberts, deff Leanard, Son Miller and Daren LeBrun.

lant proposals

of Decision -~ which will serve asa blue-
print”” for construction and consolidution
aclivities — (o follow 1 October 1993,

A DO Sie Bvaluation Panel will visii
Y-12 this month for & preliminary review
in determining which of (he five sites are
gualificd as potential locations of the pro-
posed relocation. DOE has stated that re-
configusation of the nuclear weapons con-
piex iy expected to be completed well
before the targes date of 2015,

S

clectricity demund increases in all major
sectors, rising by 3.1 percent and 3.6 per-
cent. respectively. Coal consumption is ex-
peeted o tead to an increase s coal cutpul
thut would yield a 1992 wotal close 1o the
record 1. O3-bllion-short-tons set in 1990,

Crude oif production, which has stead-
ity declined since V985, s expecied w re-
main at last year’s level of 7.4 million bar-
rels per day in 1991, Mexi year, however,
production is expected to resume declining
o between 6.9 and 7.3 million barrels per
day, depending on the fevel of crude oil
prices and other factors.

The Short-Term Energy Outlook notes
that growth i the cconomy will be gradual
since housing sales and residential con-
straction are stifl suflering from overca-
pacity. Consumption will also be slow 1o
rebound as debt levels remain high and as
Federal and State governments are under
pressure o cut spending.

task team
organized

The Energy Systenis Environmental
Compliance organization has formed a pob
Lition prevention task leam (o address
source reduchion, recycling and wasie min-
imization issues.

Team members represent each sife and
the central Waste Managemeni, Engineer-
ing and Fovirenmental Restoration organi-
zalions. Initial arcas of concentration are
source reduction and zers discharge efforts
uder an oversight agreement between
POE and Yennessee. in addition, plans re-
quired by the Tenncssee Hazardous Wasle
Reduction Act and a recent moratorisng on
shipping hazardous wastes off site will re-
ceive immediate attention.

Ann Walzer, who is oversight agrecment
coordinator in the Eonvironmenial Restora-
tion Program, said thai the poliution pre-
vention task team will concentraie on tech-
nologies that alter raw materials and pro-
cesses such that wasie materials are not
produced.

Walzer said the task team charter s siill
being developed, but activities will include
iniliatives in source reduction and recycl-
ing o minimize wasie and reduce the quan-
tity and foxicity of emissions.

The team will work with site pollution
prevenlion groups to design a company-
wide program {or reducing operating cosis
associaled with handling, tracking angd
disposal of waste maierials and with per-
mit fees and noncompliances.

Walzer said that reducing or preventing
potlution at the source is a cosi-elfective ap-
proach to protecting human health and the
environment. “With the ever-increasing
requiremcends on wastle disposal, eliminat-
ing wuste sources 1s the only effective solu-
tion {0 waste management problems,”” she
sald.

The task team was Tormed in response
1o the Pollution Preveniion Act of 1990 that
established an BPA office to design a ga-
lional strategy for source reduction. The
guiding principle for the legislation is
achieving a goal of no waste production
(source reduction) so that costly waste man-
agement and pollution control become un-
necessary . (Recyoling and waste treatment
options are considered less advantageous,
and environmentatly-safe disposal and re-
fease are uccepted only as last resorts.)

(Continued on Page 23
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Cafeteria manager receives award
LDining Sesvices Manager Betiv Thompson {thivd from left) and her stgff eavaed a cash borus from the Beef Indusiry Council
Jor participation in *Beef Promaotion Week ™ April 8-12. Thompson selected the **Beef Barbecwe Americana” theme and
served three beef enirees it sweek, With fier ave Jolne Schosser, District Manager; Metonie Valewtine, Hwnan Resowrces:
wuel Walier Healey, Regional Vice President of the Beef Indstry Conncil (BIC). The BIC is u division of the National Live

Stpck wnd Mear Board,

Forms again are available for high school
seniors (o apply for Martin Marieta Cor-
poration scholarships.

Forms are available at the Portsmouth
plant in the Organizational Development
and Employee Services Department, X-100

Building, South Wing. M/S 1113,

High school seniors who are children of
Martin Marietla employees on active status
are eligible for the scholarships, which are
renewable annually for up to four years for
students who maintain appropriaie grade
poinl averages.

Scholarship grants are remitted directly
10 the college of the appoiniee’s choice.
Grants are renewable annuaily for three
vears if the scholar maintains a satisfaclory
level of accomplishment. Scholarship can-
didates should make applications to the
regionally aceredited colleges or universi-
ties of their choice as early as possible; uca-
demic records must qualify the applicants
for unconditional admission.

The application form is in two parts, The
first is the Scholarship Application, com-
pleted and forwarded by the application
directly to the Scholarship Selection Com-
mittee of the Martin Marietta Corporation
Foundalion in Bethesda, Maryland,

Simuitancousty, the applicant will sub-
mit a *"Request for Secondary School Infor-
mation’ form to his or her school principal,
headmaster or guidance cosnselor ¢ ini-
tiate action toward providing the Selection
Commitlee with required academic rec-
ords, test scores, and reports.

Al apphicants are expecled to complete
the American College Test (ACT) batery
or the College Entrance Examination Board
Scholastic Aptitude Fest (SATY no later
than December of their senior year.

When regisicring to take these tests, ap-

plicants must indicate the program code
2801 on the ACT registration form and the
code number 0091 on the SAT registration
form to ensure that test results are for-
warded to the Selection Commiittee at
Bethesda.

Applicants also must request letters of
recommendation from three persons who
are noi employees of the Marlin Marietta
Corporation.

Applicaiions and all supporiing docu-
mentation must be in the hands of the Schol-
arship Committee by Feb. |, 1991,

Recipients are selected by a panel of edu-
cators from outside the corporation, The
scholarships, payable at $3,000 per vear,
may be used at an accerediled college of the
recipient’s choice,

Candidates will be notified by mail of the
decisions of ihe Scholarship Commintee as
s001L as they are made.

Hotline Reminder

To report fraud, waste or abuse, uneth-
ical activities, or concerns about security,
quality, environmentai, safety or lealth
hazards, call the Internal Audit Hotline 24
hours a day on extension 2401.

Eithics Hotline

To report possible wrongdoing or fo
obtain clurification on ethiced matters,
contract your Ethics Representative af
extension 2554 or call the Corporate
Ethice Office ai (407) 356-9400,

In gddition, the Martin Marietia
Corporate Ethics Office has a 24-hoar
toll-free number: 1-800-3-FETHICS
{(1-800-338-4427).

Business management review teams

compliment MMES on a job well done

Energy Sysiems has received high marks
from a DO Business Management Sys-
tems Review team who recently conducted
a two-week assessment m Ouak Ridge.

“The leadership of both DOE-OR and
Energy Systems, and their respective staffs,
should be complimented o a job well done,
and for their commitment to doing the job
even betler in the future,” concluded the
executive summary published by the DOE
Headquarters review team.

Arcas covered in the review included
technical expertise in establishing custo-
mer/contraclor relationships; flowdown of
proper direction in work authorizations;
Memaoranda of Agreement; miscellaneous
operational concerns; business manage-
ment systems; accounding and overhead;
work/manpower assessmenis; cost effect-
iveness; project/program management and
validation; facilities managerment; training,
education, and human resource develop-
ment; management of purchased services;
Work for Others program; and manage-
ment seructure for data-processing-equip-
ment-related funciions.

“This is uniformly the most complimen-
tary review Encrgy Systemns has had in a
long iime,”” said Chuck Landguih, vice
president, Administration. “‘Using the
same approach previously emploved at
other DOE sites, the reviewers evaluated
our processes, our people, our commiment
to our missions, and our working retation-
stups with our customers, and the results
were extremely gratifying.

“The team was particularly complimen-
tary of our scli-assessment ¢fforts and re-

Knergy Systems
pollution team

{Continued {rom Page 1)

Also required by the Pollution Preven-
tion Act are EPA clearinghouses to facili-
tate the transfer of technology for source
reduction among businesses and govern-
ment apgencies. BEPA also will provide fed-
eral matching funds for state programs that
promote source reduction.

State laws requiring source reduction are
in effect in Tennessce and Kentucky, and
Ohio is expected to pass similar legislation
this month, Walzer said.

The Environmental Safety and Health
Straiegic Plan of June 199t emphasizes pol-
lution preventios initiatives to reduce by 95
percent releases of toxic chemicals listed
under section 313 of the Superfund and
Reauthorization Act and quantitics of 17
high-priority toxic chemicals by 50 percent
by 1995. The strategic plan also mandates
that planning for environmental compliance
and pollution prevention be included in new
Energy Systems projects and programs,
Walzer said.

ported only 14 findings,”” Landguth ex-
plained. “*Of those, only five were in En-
ergy Systems’ areas of responsibifity. Most
of the five involved extremely specific con-
cerns that had not been fully addressed in
our self-assessment efforts, and those cur-
rently are being closed out.”

Landguth added that the findings of the
review team were viewed so favorably by
DOE personnel that they led to formal com-
munication about the positive results be-
tween team leaders, DOE-OR Manager Toe
La Grone and Martin Marietta Corporation
President Tom Young.

P very proud of everyone who has
been involved in this continuing effort,*”
said Landguth. **And I'd like to thank each
person for doing s or her job so consist-
ently and so well and for bringing this rec-
ognition lo our company .’

Energy Sysiems President Clyde Hop-
kins added his thanks o all who contribu-
ted. **I want to express my sincere appre-
clation o everyone wha's been a part of this
project. When we compare the oulstanding
results of this review (o some of the less-
favorable oulcomes of similar audits at
other DOE facilities, we are reminded
again of the importance of the commitinent
to quality and teamwork exhibited by our
people at Energy Systems. We are all in-
spired and encouraged by your success.”

ew

loyees

August 19
Williams, Purchasing

Pavida K.
(D-321).

Richard
(D-411).

Mary E. Kirker, Procedures Systemsy
Management (D-072).

Fames J. Faylor H, Accounts Payable
{I>-375).

irnest B. Wiseman Jr., Health Physics
{D-102).

Auringer, Quality Assurance

August 26
Gary D. Soyland, Procedures Systems
Management (D-072).
September 9

Tammy 8. Marsh, Employment
(D-24).
Randy T. Ruffin, Health Physics
(D-102),

September 16
Shawn D. Dixon and Michael 1. Leon-
hart, Police Depariment (1911,
Bobbi L. Hartwell, Employment
{D-024).
Brian M. Lanning, Quality Programs,
Statisticat Seyvices (D-412).
Stephen T. Holder, Safety (D-101).
Clifford H, Beeks, Environmental
Restoration (1>-105).
September 23
Philip P. Boeris, Health Physics (-102).
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Mative Americans celebrate

Nuiive Americans Calvin Parker and Selma Walker were among those celebrating Native American Week
Sepi. 23-27 in Columbus. Parker is a descondent of the Comanche iribe: Walker a descendent of the Lakota
Stawx. Calvin and Lisa Parker represented Martin Mariena Energy Systems in an Open Pow Wow on Sept.
28, Earlier, they had received the Martin Morietta Energy Systems Corunnily Service Award jor 1990 jor
thelr wark in arvanging she Native Americon Awdreness activities. Energy Svstemy has donated 3500 1o the
Native American tdian Cenmter in Colinbus in each of the past two years.

Fohn 5. McCormick has joined the Poris-
mouth Guseous Diffusion Plant as Depure-
ment Head, Procedures System Manage-
ment, He reports w Sieve Pulling, Special
Programs Manager, in the Deputy Plant
Manager's organizalion.

I this new position, MoCormick is re-
sponsible for providing more focus on pro-
cedure quality and procedure use 1oward
performance excelience. The new depart-
ment is a site-wide support services group
for all divisions.

MeCormick comes o Martin Marietia
Fnergy Systems from the U. 5, Navy oo
clear program. His Navy service began in
May 1984 Tollowing his graduation from
the Ul 5. Naval Academy with a bachelor
of science degree inapplied science, wilh
an cmphasis in computer science.

He served ona the USS Sea Devil from
April 1986 through February 1989 ay a

lcCormick leads procedures group

division officer in its electrical, reactor con-
trols, sonar and guality assurance arcas.
MeCormick was next assigned o Navy
Recruiting Area One, Nuclkear Programs,
from February 1989 through March 1991,

He and his wite, Mary, have two children
and live iy Chillicothe.

;
MeCormick

Scott named department head

Mark 1. Scott has been promoted 1o De-
partment Head, Management alormation
Systems (2-347). He reports 1o Gerald A
Koemios, Superintendent, Business Com-

Seott

puting and Teleconmmunications Services.

Scolt came o work at the Portsmouth
plant in Janvary 1975 as a Cost Account-
ant in the Property Departrnent. He became
Accountant in February 1977,

Scott became Systems Analyst in January
1974, and then Systerms Analyst, Sr, i
February 1980, He was named Secton
Head, Technical Computing, in January
1989,

Scott was graciuated from Morehead State
Limiversity i 1974 with a buchelor’s degree
in business administration, specializing in
accounting. He received his master’s degree
in business administration in 1985, also from
Morehead State University.

He and his wite, Cathy. have two chit-
dren and live in Minford.

Mound workers studied

Editor’s Note: The following has been
excerpled by request from a U, 8. Depari-
ment of Energy Office of Epidemiology
and Health Surveillance Brulletin to in-
Sform workers of some recent scientific
Jindings from a mortality study of Mound
workers.

Fhe May 1ssue of the Journal of Oceupa-
tional Medicine included a paper entitled
“Mortality Among Workers Exposed to
Exlernal fonizing Radiation at & Nuclear
Facility in Ohio.”” The study was carried
oul by a Los Alamos National Laboratory

team under contract to the Department of

Energy.

Using personnel records, investigators
dentified 4,182 white male workers em-
ployed between 1947 and 1979 at the
Mound Facility in Ohio. The study focused
on white men because the numbers of
women and nen-whites were small, and the
total carcer radiation doses among women
were lower than those among men.

Occupational external sadiation exposure

“mformation was available for 3,229 of the

workers. In general, the median total carecr
external radiation dose received by the
workers was guite low, about the amounl
an average person would receive Trom
natucal sources over a period of 10 years.,
Eighty-two percent of the men had a re-
corded otal external dose of less than 50
millisieverts |10 millisieverts (mSyv) = |
rent], the current annual dose limit, The
maoniiored workers were divided into two

categories — those who had a total dose of

tess than [ mSy, and those whose total ex-
ternal dose was higher than 1O mSv. No dif-
ferences in death rates were [found between
the two groups.

Death rates among the 3,229 workers
also were compared with those for white
men of a similar age in the general U.S.
population. The Mound workers had a
fower mortality rate than the general pop-
ulation group from all causes combined.
(Three hundred four deaths were observed
among white male Mound workers; 387
were expected. ) Sixty-six deaths from all
types of cancer combined were observed,
75 would have been expected based on rates
for LS. white men of the same age.

A more detailed analysis was done 1o de-
termine il the risk of deatl increased with
increasing external radiaiion exposure, No
relationship with dose was seen for all
cuuses of death combined, all cancers com-
bined, digestive cancers, or lung cancer,
There was an increase in the risk of leuke-
mia ih workers in the “high’” radiation ex-
posure category, compared with those in
the lowest exposure category, but this find-
ing was based on only (wo deaths [rom
leukensia in the “"high™ exposure catepory.
One of these was due 1o chronic tymphatic
feukemia, not generally considered to be
caused by exposure 1o ionizing radiation,

N

In general, the Mound workers had lower
morlality rates than U8, men, a tinding
supported by data from other studies of
DOE workers. Recently, an excess of
leukemia mortality was reporied among
white male workers at ORNL, but this was
nol associated with recorded levels of oceu-
pational radiation exposure. Additional
foliow-up of this and other DOE worker co-
horts are necessary belore any conclusions
can be drawn regarding the retationship
between lenkemia and occupational expo-
sure to radiation or other materials in DOE
facilities.

Another analysis of mortality rates
among Mound warkers by date of hire and
duration of employment is available in Los
Alarnos Report #LA-11997-MS.

The July 1991 issuc of Health Physics
published a separate paper entitled *Mor-
tality Among a Cohort of Workers Moni-
tored for Polonium-2 10 Exposure: §944-
72,7 which presents un analysis ol mortali-
ty among 4,402 white men at the facility.
Polonium-2 H) was used during this period,
and monttoring was conductled for internal
radiation dose. Among 2,181 workess
monitored for Poloaium-210 exposure,
mortality from all causes of death combined
was lower thanr expected compared with the
senerat U5, population. Numbers of
deaths from specific types of cancer and
other causes were within expected ranges,
When mortality was examined by recorded
internal dose of Poloniun-2 10, no refation-
ships with exposure level were noted for
all causes combined, all cancers combined,
or any specilic type of cancer.

For more information about these stud-
ics, employees may contact Dr. Terry L.
Thomas, Director, Health Coordination
and Communication Division, Office of
Epidemiology and Health Surveillance,
LS. DOE, Washington, D.C. 20585, wele-
phone (301) 353-5328.
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The 19940 benefit plans report has been prepared 1n accordance with mstructions from the U, 5. Department
ol Labor and 15 reguired by the Employee Retirement lncome Seeurity Act of 1974
This special section sumparizes annual reports of various Martin Marietta Energy Systems Inc. benefit

plans for 1990 and s written in language specified under regalations prepared by the UL 5. Department of

Labor. Complete annual reports for the

e insurance plans.

e savings plans, and

& E'(‘{il'(‘ln{‘,ﬂi pi't'lé{l‘illll PIZ“}

have been filed waih the Imternal Revenue Serviee, ax required under the Employee Retirement acome Security
Act LERISA) of 1974,

The employer dentification nunber {or the insurance plans, redrement progrant plan and savings program
18 32-13185 16,

TVARY ANNUAL REPORT: 1990 INSURANCE PLANS
This is @ sunwnary of the annual reports lor the tnsarance plans listed betow, The plans have contracts with
calb claiss incurred under the terms of the plans, The group life plan is

the fsurance curriers shown 10 py

wso-called Texperience-rated T contract, so the premism couts are affected by wmong other things, the sumiber
ard size of claims.

Total benefits
paid in 1990

‘Festal preies

Plan Name Ensurance Carvier pratied i F95G

Group Lile Insurance Metropolitan Life 57,914,874 $B.212,088
Insurance Company

Business Travel Life Insurance Company 37,522 s 237,002

accident insurance af North America

Special aecidem Late Insurance Company 5939498 S 377,000

nstrance of North America

MEDICAL PLAN

The employee medical plan operates under a contract between Marim Marietin Energy Systems Inc., and
Connecticut Generad Life Insursnce Company, which provides it Energy Systems will supply funds lor
the payment of all claims doe under the terms ol the plan, up Lo a specilied maximum determined each plan
yeur. For the plan vear 1960, the maximum was $84.734.127. In addition, the plan has an insuranee contract
with Conmecticut General that guarantees the payment by Comweticut General of ali clabns meurred under
the plan that may exceed the maxbmum and also provides for all claims adminisuation,

The total insurance premiuing paid for the plan year ended December 31, 1990, were $4,256.404. In widi-
svstems supphied funds ol $75,368 402 w0 Connecticut General For pyivient of claims reselting

iron, Energy
i total plan costs of 379,624,806,

Pre-ax medical premivn coptribution plan
The pre-tax medicad premium contribution plag provides for employee contributions ward the cost of medical
coverage with before-tax doflars. Belore-iax contributions aie deducted from pay belore federal income taxes
and Social Security taxes are withheld, resulting in o lower actual cost o the employee. For the plan year

1990, there were 13 910 purticipants who contributed $4,423 890 1w the medical plan with before-tax dollars.

DENTAL EXPENSE ASSISTANCE PLAN

The demtal expense assistance plan opeates under a contract between Martin Marieita Energy Systems Inc,
and the Metropolitan Life Insurance Conpany, which provides that Energy Sysicms will supply funds for
the payvient of all chims due under the terms of the plan, up w aspecified maximuem deresmined each plan year.

For the plan year ended December 31, 1990, the maxhnum was $7.501,013 In addition, the plan has an
insurance contract with Metropolitan that guarantees the payment by Metropolitan of all claims incurred under
the plan that may cxceed the maximum ad slso provides for all claims adminisirstion.

The total insurance prentvms paid for the plan year ended December 31, 1990, were $820,917. 1n addi-
Hom, Energy Systems supplied funds of $6.428.302 1w Metropolitan for payment of claims resalting in total
BRI TN

plan costs of 3

Your righi o additional information
Participaus in an insurance plan Bave the right o receive o copy of the full anmual seport, or any pact of
it, en request. Inchuded i that report is insurance information,
SAVINGS PROGRAM
This s summary of the anpual reports of e savings plans for 1990, including basic fimancil statements.
Savings plan for salarvied and hourly employecs

Benefits under the savings plan for salaried and hourly employees are provided by trust and annuity con-
cFits paid 1o panticipants and benelickarios and ST.831 i other

traces, Plun cxpenses were $20,234.418 in ber
capenses. A total of 13,074 poersons were participanis in or beneltciaries of the plan at the end of the plan
vear, although not all of these persons had yet earned the right w receive benefits.

The value of plan assets, after subtracting plan Habiliies, was 5240538821 as of December 31, 1990,
compured 1o 8218395 220 as of January [, 199G Durtg the plan
in et assets of 523 143,001, This iner
the phan assets: that s, the difference horween the value of the plan assets at the end of the year and the value

r. the plan experienced an InCreuse

wion or depreciation m the value ol

e includes unrealized appr

of the assets at the beginning of the year or the cost of assets acquired during the year.

The plan had towl iscome of 543,224,060, imchading cimployer contributions of 4,895 012; employee con-
tributions of $22.3800071; fosses of $91.224 from the sale of assetsy and carnings [rom investments ol
SH6.040.101.

405K savings plan for salaried employvees
Benedits under the 481k} savings plan lor salaried employees are provided by trast and annuity contracts.
Plan expenses were $4.457 103 in benefis paid o participants and benelictaries and 53,094 in other expenses.
s of the plan at the end of the plan vear, although

A total of 7,510 persons were participants in or beneliciar
not all of these persons hid yel carned the right 1o receive benefits.

The value of plan assets, aller subtracting fiabilities of te plan, way $160,772,59) as of December 31,
1990, compared 10 $131,655 440 as of January 1, 1990,

During the plan year, the plan experienced an increase i netassels of $35, 117,150, This increase inchudes
appreciation or depreciation in the value of the plar assets; that is, the dilference between the valee of the
plan assets at the end of the year and the value ol the assels at the beginning of the year or the cost ol assets
acquired during the vear. The plan had wotal income of $38,276,923, including employer contributions of
JBO137 1 osses of S158, 837 (rom the sale of assets; and earmings

$6,612.247; employee contributions of 3
from investments of 38,932,136

AG1{k) savings plan for hourly employees

Benelits under the 401¢k) savings plan {or hourdy emplovees are provided by wost and annaity comracts.
Plan expenses were $1,224 663 u benefits paid wo participants and beneficiaries. A total of 2,225 persons
were participants in or beneficiaries of the plan at the end of the plan year, although not sli of these persons
had yei carned the right to receive beaeiis.

The value of plan assets, aller subtractng liabitities ol the plan, was $26,702,340 as of December 31, 1990,
compared w0 $20,465.842 as of January 1, 1990, During the plun year. the plan experienced an increase in
net assets of $6,236,498. This increase includes unrealized appreciation or depreciation in the value of the
plan assets; that is, the difference between the value of the plan assets at the end of the year and the value
af the assets al the beginning of the year v the cost of assets acguired during the year. Tihie plan had total
income of $7 880,255, including employer contributions o $1. 108,848 employee contributions of §5 021, 168
19,938 from the sale of assets; wnd carniags [rom investments of §1.740,176.

fosses of §

Your vight to additionatl infurmation
“ach participant has the right (o receive a copy of the Tull anoual report, or any part of i, on request. The

tems listed below wre included i that report:
E AN wCeountant’s report,
e gssels held for myvestment,

¢ msurance information, and
= ransactons inexcess of fve percent of plan assels.

BETHEEMENT PROGRAM
This is & swomary of the annual report Tor the retirement program plan for 1990,

Basie financial statement

Benelits under the plan are provided by groop amnuity contracts. Plan expenses were $52.037,632. These
expenses inchude $48.887.353 in beoelits paid lo participants and beneliciaries and 1o purchase benelits, and
$3.150.2749 in administrative expenses, A otal of 21,044 persons were participants in or beneficiaries of the
plan at tie end of the plan year, although not all of these persons had yet carned the vight o receive benetitg.

The value of plan assets, alter sublracting iabilities of the plai, was $1,395,505 320 as of December 31,
1990, compared (o $1,498, 882,269 as of Jaruary 1, 1990, During the plan year, the plan experienced an
Hcrease s net assets of 596,623,051, The plan had total income of $148,660,683, mclading employee
contributions of $10,00F, and carnings from mvestments of $148,650,682.
ontracts with the Melropolitan Life Insurance Company and the Prudemial Insurance Come-
lupdds toward group annuities. The tolal premiums paid for group deferred
B30.704.

The plan has

puny of Amerlea, which aHocate

annuities {or the plan year were

Miniraum Funding standards
An actuary’s statement shows that enough money was contributed o the plan o keep U funded in accord:
ance with the nunimum funding standards of ERISA

Your vight to additiona! information

Participants have the right o receive a copy of the fudd annuat report, or any part of 1, on request. The
tems fisted below are inctuded in that report

@ i gecountant’s report,

e assets held for investment,

e nswrance information,

e gctuarial mformaiion regarding the Tunding of the plan, and

e Lransactions in excess of hve percent of plan assels.

FOR MORE DETAILED INFORMATION

To obiain a copy of the full or partial anrualb reports for the insurance plans, retizement program plan or
savings program, write 1o Plans Administeator: Assistant Freasorer, Martin Marietta Energy Systems
Eme,, B0, Box 2803, Oak Ridge, TN 378317037, Copying costs are 25 cents per individual page; $4 for
the complete insurance plans: $5 for cach savingy plan amnual report and 5106 for the entire retirement pro-
gram plan anneal report.

With regard specilically w the retirement program plan and savings plans, participants have the night W
receive from the plan admindstrator, on request and ag no charge, 4 statement of the sssets snd Dabilities of
the plan and sccompanying noies, a staierment of income and expenses ol the plan and accompanying noles,
or both,

For cach participant requesting a copy of the lull annoal report, these two statements and accompanying
notes will be included as purt of that report. The copying cost previously mentioned does not include a charge
for duplicating these portons of the report because they are furmshed without charge.

Participants akso have the legally protected gight w examine the insurancs, savings or retirement program
plan asnual reports at the main oftice, focated i the Chinn Boilding, 78A Michelt Road, Oak Ridge, Tenn.,
it at the UL S0 Department of Labor in Washington, 13.C.

Participants also may obtain copies from the U, S, Department of Labor upen payment of copying costs.
Requests 1o the Department of Labor should be addressed w: Public Biselosere Roem, N4a77, Pension and
Welbare Benefit Progeams, Frances Perkins Department of Labor Building, 200 Constitutien Avenue,
RO, Washingion, DO 20216,

& ¥ !
elirees
Lowell T, (Tom} Waller, West Ports-
mouth, Carpenter (D-728), nearly 37
yeurs.
William J. Reynolds, Chillicothe, Mainten-
ance Mechanic VC (D-726), nearly 38 years,

Hussell L. Smith, Lucasville, Materials
(D-025), nearly 14 years.

Ralph A. Davis, Gallipolis, Production
Process Operator (D-812), more than 21
years,
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Farl M. Ballard has joined Energy Sys-
tems as Section Supervisor, Health Physics
{D-102}. He reports to BEd Wagner, Super-
intendent, Health & Safety.

Carol K. Kempton has been promoted (o
Supervisor, Data Entry 1 (13-346). She re-
ports 10 Gary Workman, Department
Head.

Richard E. Snyder has been promoted (o
Supervisor, Janitors (D-743). He reports
to Theresa Wright, Generad Supervisor.

William L. Stevison has been promoted
{0 Supervisor, Maintenance (ID-752). He
reports to Rick Snodgrass, General
Supervisor.

John A, Albright has been promoted (o
Supervisor, Maintenance (D-715). He re-
ports (o Bilt Greer, General Supervisor.

Ronald P. Crabtree has been promoted
0 General Supervisor, Chemical Opera-
tions {13-832). He reports to BV, Clarke,
Bepartment Head.

Toni A. Brooks has been promoted 1o
Section Leader, Waste Managemeni
(I3-452). She reports to Michael Kane, De-
partment Head,

PDavid . Mathews IT has been promoted
to Supervisor, Uranium Materials Handl-
ing (D-829). He reports o Mark Conkel,
Department Head.

Bryan A. Jones has been premaoted 1o Su-
pervisor, Chemical Operations (D-823).
He reports to E. V. Clarke, Department
Head.

Timothy . Jayne has been promoted to
General Supervisor, Instrument Mainien-
ance (D-712). He reports to Walt Arnold,
Diepartment Head.

Bryun J. Corbin has joined Energy Sys-
tems as Supervisor, Chemical Operations
(12-823). He reports to 1, V. Clarke, De-
partment Head.

Edward H. Garrison has joined Energy
Systems as Supervisor, Health Physics
(D-1G23. He reports to Fd Wagner, Super-
intendent, Health & Safety.

Ernie L. Conley has been promoted 1o
Supervisor, Maintenance (D-7123, He re-
ports 10 Walt Arnold, Departiment Head.

Chancey O. Valenting has been promo-
ted to Supervisor, Mamtenance {D-7143.
He reports o Poy McCrary, Department
Head.

Charles M. Hayes has been promoted to
Supervisor, Chemical Operations (13-822).
He reports g0 Mark Conkel, Department
Head.

Walter L. Miller has been promoted o
General Supervisor, Chemical Operations
(12-457). He reports 1o Bill Kelley, Depart-
ment Head.

Teffrey A. Klein has joined Energy Sys-
tems as Supervisor, Cascade Operations
(D-811). He reports 1o Bob Winegar, De-
pasrtment Superintendent.

Richard W. Dively has joincd Encrpy
Systems as Section Supervisor, Health Phy-
sics {D-102). He reports o Ed Wagner, Su-
perintendent, Health & Safety.

Anthony P. Zeis has joined Encrgy Sys-
lems as Supervisor, Cascade (D-810y. He
reports to Bob Winegar, Department
Superintendent.

Larry D. Burt has been promoted 1o Sec-
tion Head, Technical Computing, Manage-
ment Information Systems {13-347). He
reports (o Mark Scott, Department Head.

Terry A, Acox has been promoted to
Section Head, Waste Identification
(B-451). He reporis to Bili Kelley, Depart-
ment Head.

Roger L. Williums has been promoted to
Supervisor, Hazardous Waste Operations
(D-451). He reports to Bilt Kelley, Pepart-
ment Head.

Paul . McGoron has been promoted to
Supervisor, Waste Field Services (D-451},
He reports to Bill Kelley, Department
Head.

Cart P. Moore has been promoted 1o Sec-
tion Supervisor, Waste Tracking (D-451).
He reports 1o Bill Kelley, Department
Head.

James R. Sizemore has been promoted

to Supervisor, Maintenance (13-711) He

reports o Doug Lovette, Department
Head.

Timothy A. Hayes has joined Hnergy
Systemis as Supervisor, Planner & Estina-
tor, Maintenance Services and Manage-
ment Sysiems (13-742). He reports (o Gene
Pofahl, Department Head.

Steven L. Turner has been promoted o
Supervisor, Inspection, Quality Conirol
Department (D-410). He reports to Vi
Perez, Department Head, Quality Coatraol,

Obituaries

Edpar Hill. Father of Judi A. Miller
(I»922)

Gail . McClellan, 58, Scaman, Aug. 7.
MeCletlan was Chemical Operator at the
time of his retirement in March 1977 Suar-
vivors include his wife, Bonita.

Witliam A, Brown, 89, Avon Lake,
Aug. 19, Brown was Munager, Planl En-
gincering and Mamtenance Division, at the
time of his retirement in Decermber 1966,
Survivors include his wife, Helen.

Frank Alan Scarfpin fr., 21, Minford,
Aug. 21. Survivors mclude his father,
Frank A Scarfpin (D-726).

Dorse “*Pud’™ Sagraves, 62, Beaver,
Aug. 25. Survivors include kis wife, Reva
R. Seagraves, who retired from Martin
Marielta on /31788, and his brother Alva
R. Scagraves, who retired from Martin
Marietla on 1/3178%.

Thomas Eugene Robertson, 76, Ralph,
Alabuma. Sept. 12, Survivors include his
son, Tom Robertson (13-350).

Pamela Flanagan Garvin, 36, Myrile
Beach, S.C., Aug. 24, Survivors include
her father, W. E, Flanagan (ID-911).

T. 1. McGrail, 72, Waverly, Sept. .
MoeGrail was Mainienance Supervisor al
the Gime of his retirement in April 1984,

Calbvert

Calvert named
to security post
for second term

Lynn Calverl, Manager of the Safe-
euards and Security Division for Martin
Marietta Energy Systems at the Portsmouth
Gaseous Diffusion Plant, has been ap-
pointed by acclamation to u second term as
Chairperson of the Nuclear Security Infor-
mation Exchange (NS1E).

The NSIE is a national professional
organization limited o about 40 senior safe-
suards and sceurity managers from the ma-
jor Department of Energy [acilities.

The exchange is chartered to enhance

security efforts through the sharing of

knowledge, technology and improvement
ideas. The group holds formal seri-annual
meetings at the various classified installa-
tions, where ils members are employed,
throughout the United States.

Calvert, who is in his 26th year with the
company . has served in several key man-
agement postions in Human Resources,
Cascade and Chenvical Operations, and
Safeguards and Security.

He served as Division Manager of Sale-
guards and Security at the Oak Ridge Gas-
eous Diffusion Plant and subsequently as
Manager, Protective Forees Training and
Development, for Energy Systems prioy o
being selecied as Saleguards and Security
Division Manager ai the Portsmouth Plant
in February 1989,

He is a charler member of the NSIE and
has served as Fxecutive Secretary and Pro-
gram Coordinator since 1980, His new
term as Chairperson will extend through the
end of 1992,

Energy Systems
qualifies again
for Bonds honor

The 1991 Energy Systems .5, Savings
Bonds Campaign ended with Energy Sys-
teans again qualifying for the U.5. Treas-
ury’s National Honor Roll for company
participation.

The announcement came during a recog-
pition gathering in Ouk Ridge, during
which Encrgy Systems personnel were rec-
agnized for their campaign efforts, Some
30 awards were presented by Encrgy Sys-
ems President Clyde Hopkins.

Fnergy Systems employees now buy
more than $6 millionin U 8. Savings Bonds
annually.

The Paducah Plant had the highest over-
alt percentage of participation with 85.8
percent and the highest percentage of par-
ticipation among monthly, weckly and
hourly employees.

The foliowing divisions and organiza-
tions had 100 percent participation: Plant
Fagineering, Paducal; Information Re-
sources and Administration, ORNL; Man-
ufacturing Engineering, Office of the
Treasurer, Office of Quality Assurance, In-
formation Resources and Administration,
and Energy Systems Contracts, Y-12: Fa-
cility Management, Pond Waste Manage-
ment Project, Performance Management
Process, Health and Safety Uparades Pro-
ject, and Business Syslems, K-25.

The ¥-12 and Porgsiouth plants received
awards for three years of continuous im-
proverent, and the Engincering Division
received speciat recognition for exceptional
supporl. Each facility and all libor unions
also recelved honors [or participation in the
199] campaign.

Final participation percentages are K-25
Site: hourly, 53.2 pereent; weekly, 74.40;
monthly. 81.2; total 72.6 percent; ORNL:
hourly, 39.0 percent; weekly, 68.4 percent;
wonthly, 74,7 percent; lotal, 68.4 percend;
Y122 hourly, 522 percent; weekly, 72.5
percent; monthly, 84.6 pereent; total, 68.4
percent; Paducah: hourly, 7.9 percen;
weekly, 878 percent; monthly, 94,1 per-
cent; total, 85.8 percent; Portsmouth: hour-
fy. 32.5 percent; weekly and montghly, 68.5
percent; total, 51.5 percent.

September 1991
15 years - James D, Snoderass and Gary L, Simmons Sr,
October 1991
35 years — William AL Kelley and Sarab . Lowman.
25 years — Earl G Kalb and Carol K. Kempton,

20 years — Robert R. Ferneau.

IS years - Charlene €. Barch, Anita L. O’Connor, William T. Rush, Beverly I,
Ragland, Deborsh L. Petilhion and Janet S, BPean.

10 years — Donald L. Crace, Rebecca Fo Adkins, Mary AL Beard and Perry 1. Herpy.

5 years - Mersit AL Scoll and Patricia A, Porter,
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KEnergy Awareness
Month, 1991

By the President of the United Stares of America
A Proclamation

Mecting our Nation’s futore energy needs is a sk of immense proportions — and utmost
impontance. To some American motosists, this challenge might be symbolized by leng lnes
for gasoline and high prices at the pump. To others, 11 nnght be symbolized by lowering the
thenmostat durimg winter months. However, when it comes (o butlding @ secure energy foture
for the United Stales, there is more at stake than meets the eve. Sale, reliable, and allordable
sources of energy are vital not only (o our personal mobility and comfort buat also 1o our Na-
Liog’s productivily and security . America’s utility companies and olher energy providers supply
ihe Hight, heat, and power that are needed to operate our [actories and farms, our schools and
defense installations, and other places of work.
Continuing instability and conflict in some regiony of the world underscore the need to use
epergy efficiently; to reduce our dependence on insecure sources of energy; and Lo develop
more energy resources. Of course, we musi skilliully balance efforts in these arcas with our
deternunation to mainlain a growing economy . We must alse balance them with our commit-
ment o a cleaner, healthier eavironment.
Our comprehensive National Energy Strategy calls for the wise and effective development
ol all of our Nauons energy resources, including coal, natural gas, snd nuclear energy, as
well as hydroetectric power and viher forms of renewable energy . 1t also calls (or the develop-
ment of new technology for oll and gas exploration; increased use of aliernative fuels; and
agpressive conservation elforts.
“This month, the United States Department ol Energy will be waorkisg o promote public awasreness
of our Nation's energy needs and the energy options that are available w us. With strong feader-
ship atall {evels of governmentand with the sustained cooperation of business, industry, energy
providers, and concerned consumerswe can inplement the sound encrgy policies and prac-
tices that are essenlial 1o America's well-being.
NOW, THEREFORE, |, GEORGE BUSH, President oi the United States of America, by vir-
tue of the authority vested inme by the Constitution asd laws of the United States, do hereby
prociainy October 1991 as Encrgy Awarcness Month. | urge all Americans (o observe this
month with appropriate educational programs and activines.

N WITHESS WHEREOF, | have hereunto set my hand this thirteenth day ol September,
i the year of vur Lord nineteen hundred and ninety-one. and of the Independence of the United
States ol America the bwo hundred and sixtcentl.

y B,

doing your
part again
and again!

Strategic planning for future energy
needs will be cimphasized during this year’s
observance of ““Eaergy Awarencss
Month,”" according to Secretary of Energy
Jamies D, Watkins., Admiral Watking also
announced that President Bush has pro-
claimed OGctober as ““Enerpy Awareness
Month™ 1o stress the significance of the
12th annual natiopal energy awareness
CRENPEUEN.

Admiral Watkins revealed the slogan for
1991 us ““Energy: Building A Strategy For
America’s Future,™

“The comprehensive National Energy
Strategy outlined by President Bush in his
praclamation provides the foundation for
proper planning today for an energy future
thatl is secure, economical and enviromwmeri-
tatly sound,”” Watkins said. “*Our goal dur-
ing Energy Awareness Month is to inspire
Americans 10 pause and focus on the im-
portance of energy to our daily fives and
the need Tor comiprehensive and integrated
planning 1o achicve our national energy
goals. ™

The Department of Energy hay distre-
buted over 106,000 Enerpy Awareness
Menth posters for 1991 nationwide to
schools, Bbraries, utilities, electric cooper-
atives, federal agencies, and state and focal
govermments. Materials are included en-
couraging activities designed to {oster an
awareness of the role energy plays in our
daily lives and our future energy needs.

e rrivals

Son, Tyler Ray, June 5, t0 Brian (3-91 1)
and Cathy (8-210) Cornish.

Som, Fvan Guy, April 17, to Brian and
YVicki (12-370) Richard.

Baughter, Kelly Virginia, July 26, to
Paul and Jane {D-351) Wilbuy.

Praughter, Julianna, July 23, 1o Kevin
and Paula (D-521} Rase.

Son, Cody, huly 2, to Parrish and An-
drea (I3-351) McMeely.

Daughter, Emily Elizabeth, June 17, o
Bill and Sherri (B-810) Williars.

Son, Michael Benjanin “Barrelt’”, Aug.
19, to Curtiss {D-911}) and Michele
Fayjohn.

Daughier, Audra Rose, Sept. 17, 1o El-
don (I>-334} and Bonnie (D-106)
Willizmson.

Poople

SPIRIT OF CORPORATE VALUES
/ QUG EEETEGHLEEEBETYE
f | Congern Working Challenging
for Together Guoals

Admiral Watkins has also wriiten letters
1o state governors encouraging thern to fol-
low the President™s lead o declaring Cete-
ber ay Energy Awareness month in their
states and to promote activitics in the state
1o raise public copsciousness,

For example, last year over 10,000 pub-
lic and privaie schools in California parii-
cipated in an annual energy poster contest
with the theme: ““Use Energy Wisely,”
while Louisiana State University donated
composition book folders stuffed with en-
ergy cducation materials o 3,300 libraries
across the state,
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